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1. Purpose 

Willis College is committed to maintaining a safe, respectful, inclusive, and healthy learning environment 

for all students. The College does not tolerate sexual violence, harassment, bullying, discrimination, or 

any form of violence against or by any student. This policy has been updated to comply with the Ontario 

Career Colleges Act, 2005, the specific requirements under Ontario Regulation 415/06, Section 36, and 

the Manitoba Post-Secondary Sexual Violence Policy Guide. 

While this policy is not intended to limit appropriate academic or social interactions, Willis College 

recognizes that conduct that may appear innocuous to one individual may be unwelcome or harmful to 

another; it is the perception of the person receiving the behavior that determines whether it is 

unwelcome or offensive. 

Diversity: Willis College believes Canada is a multicultural nation that has long benefitted from the wide 

range of viewpoints, experiences, and traditions of its diverse population. Diversity has proven to be an 

asset and is linked to stronger performance. To that end, the College supports and promotes a diverse 

learning environment.  

2. Scope 

• Applies to: All Willis College students, including full-time and certificate program students. It 

also applies to instructors, staff, directors, managers, contract service providers, and visitors. 

• Applies in: Willis College campuses, student-related events or social functions, practicum 

placements, and off-campus locations where students are engaged in college-related activities. 

• Includes: Physical acts, threats, disruptive behavior, personal harassment, racial/ethnic 

harassment, gender identity-based harassment, and ability-based harassment. 

• Excludes: N/A. 

3. Definitions 

• Student Sexual Violence or Bullying: Any conduct, statement, or behavior that exercises or 

threatens physical force against another student causing physical or psychological harm. 

• Domestic Violence: Behavior by a person in a past or current personal relationship with a 

student that may cause physical harm or threats while at the College. 



• Personal Harassment: Unwelcome, disrespectful, or offensive behavior based on protected 

personal characteristics such as age, race, religion, sexual orientation, or gender identity. 

• Racial/Ethnic Harassment: Conduct or comments that humiliate or discriminate based on 

racial/ethnic background, citizenship, or place of origin. 

• Gender Identity- or Expression-Based Harassment: Conduct humiliating or discriminating 

against a student based on their gender identity, expression, or perceived gender, including mis-

gendering or denial of affirmed names. 

• Ability/Disability-Based Harassment: Conduct or comments discriminating against a student 

based on a physical, mental, learning, or sensory disability. 

4. Policy Statement 

Willis College provides a safe learning environment free from violence, threats, and misconduct. 

Weapons are strictly prohibited. 

• Amnesty for Drug/Alcohol Use: Students will not face discipline for drug or alcohol use 

violations at the time alleged sexual violence occurred. 

• Protection from Invasive Questions: Investigators will not ask irrelevant questions about a 

student's sexual expression or past sexual history. 

• Violence Risk Assessment: The College regularly assesses the environment for potential risks 

related to sexual violence, with findings reviewed by the Management Team. 

• Reprisals: The College prohibits all reprisals or threats against individuals who report incidents 

or participate in investigations in good faith. 

• Managing and Coaching: Counselling, performance appraisal, educational assignment, and the 

implementation of disciplinary actions are not forms of harassment, and this policy does not 

restrict a director's or instructor’s responsibilities in these areas. 

5. Procedures 

• Informal Procedure: Students may address the behavior directly with the person involved or 

report the issue to an Instructor, Student Services, or Campus Director. 

• Formal Procedure: Students may file a written complaint including dates, times, names of 

involved individuals, witnesses, and a description of events. 

• Investigation: Willis College will conduct a fair and confidential investigation, interviewing all 

parties and providing written notice of findings and corrective actions. 

• Immediate Assistance: If a student feels threatened or an act of violence occurs, they must 

contact 911 immediately. 

6. Compliance and Enforcement 

Students engaging in harassment, violence, or misconduct, including knowingly making false or 

malicious complaints, may face corrective action and disciplinary measures: 



• Counselling 

• Written warning 

• Suspension 

• Dismissal from Willis College 

The Right to Refuse Unsafe Education: The right to refuse unsafe education is a legal right of every 

student provided by the Occupational Health and Safety Act. 

7. Training and Awareness 

• Required training: All staff and students are responsible for supporting and enforcing this policy. 

• Target audience: Students, Staff, Instructors, and Management. 

• Documentation: Policy adherence is confirmed via the Acknowledgment and Agreement section 

signed by students. 

8. Related Documents 

• Policies: Willis College Student Handbook; Student Anti-violence, Harassment, and Sexual 

Harassment Policy. 

• Procedures/standards: Ontario Career Colleges Act, 2005; Ontario Regulation 415/06; Manitoba 

Post-Secondary Sexual Violence Policy Guide. 

• Forms/templates: Acknowledgment and Agreement Form. 

Policy Review: As required by the Occupational Health and Safety Act, the College will review this policy 

on an annual basis and will post the policy in a conspicuous place in the educational institute. 

 


