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1. Purpose

Willis College is committed to the health, safety and wellbeing of all staff, administrators, instructors,
and students. Willis College recognizes sexual violence as an issue and is committed to raise awareness
and prevention of sexual violence, including sexual violence using social media, including Facebook, and
other forms of digital communications. At Willis College we also recognize that some populations are
more vulnerable to sexual violence than others and seek to accommodate those individuals to the
greatest extent possible (e.g., Indigenous women, women living with cognitive or physical disabilities,
newcomer women and women from ethnocultural communities, individuals within the LGBT2SQ+
community, international students). Willis College will provide disclosure options to accommodate
vulnerable populations (e.g., making a female available to hear a complaint recognizing that women are
far more likely to be victims of sexual violence).

2. Scope
e Applies to: Staff, administrators, instructors, and students.

e Applies in: All educational environments, including digital communications and social media
platforms.

¢ Includes: Disclosures, formal complaints, and requests for support related to sexual violence.
e Excludes: N/A.
3. Definitions

e Sexual Violence: Defined as any sexual act or act targeting a person's sexuality, gender identity
or gender expression — whether the act is physical or psychological in nature — that is
committed, threatened, or attempted against a person without the person's consent, and
includes sexual assault, sexual harassment, stalking, indecent exposure, voyeurism, and sexual
exploitation.

e Consent: Means that both people in a sexual encounter must agree to it, and either person may
decide at any time that they no longer consent and want to stop the activity. Consenting to one
behavior does not obligate a person to consent to any other behaviors. Consenting on one
occasion also does not obligate a person to consent on any other occasion. Consent must be
voluntary, enthusiastic, and sober.



e “Complainant”: For the purpose of this policy means an individual who identifies their
experience as Sexual Violence.

e “Person Accused”: For the purpose of this policy means any person against whom an allegation
or formal complaint of Sexual Violence is made.

e Cyber Harassment/Cyber Stalking: Repeated, unsolicited, threatening behaviour by a person or
group using cell phone or Internet technology with the intent to bully, harass, and intimidate a
victim. This can take place on social networking sites, message boards, chatrooms, text
messages, or email.

e Date Rape: Interchangeable with “acquaintance sexual assault.” It is sexual contact that is
forced, manipulated, or coerced by a partner, friend, or acquaintance.

e Disclosure: A disclosure is made to any individual other than the police or other judicial official.

e LGBT2SQ+: Includes people who identify as leshian, gay, bisexual, transgender, Two-Spirit,
queer, questioning, intersex, asexual, pansexual and/or gender fluid.

e Rape: A term used to describe vaginal, oral, or anal intercourse, without consent.

e Sexual Assault: Any type of unwanted sexual act done by one person to another that violates
the sexual integrity of the victim. It is characterized by the use of force, threats, or control and is
a crime.

e Sexual Harassment: Unwanted sexual attention directed at an individual by someone whose
conduct including comments, gestures, and/or actions are offensive, inappropriate, intimidating,
hostile, and unwelcome.

e Stalking: A crime called criminal harassment consisting of repeated behavior that causes a
person to reasonably fear for their safety.

e Victim Blaming: Occurs when the victim of a crime or an accident is held responsible — in whole
or in part — for the crimes that have been committed against them.

4. Policy Statement
Part One — Education and Awareness

e Disclosure: Anyone can disclose information regarding Sexual Violence. A disclosure does not
normally trigger an investigation but may result in Supports. No actions can be taken against a
Person Accused solely based on a Disclosure. Disclosures raising concern for broader public
safety may be shared with the Police.

e Supports: Willis College will provide supports sensitive to the Complainant’s circumstances,
including treating them with dignity, informing them of community resources and reporting
options, providing academic consideration, and assistance with safety planning.

e Consent: Consent is the voluntary agreement to engage in sexual activity. It is never assumed or
implied, is not the absence of "no," cannot be given if impaired or unconscious, and can be
revoked at any time.



Part Two — Complaint and Response Protocol

A Complainant may bring forward instances of Sexual Violence to the Campus Director. Victims will be
made aware of all options, including:

e No report (seeking support only).
e Police report.
e Medical assistance/forensic medical exam.
e Formal complaint/disclosure to College Administration.
e  Civil claim.
Part Three — Reporting

This policy and relevant documents will be made public on the Willis College website. Effectiveness will
be reviewed every 4 years.

Part Four — Training

Willis College is committed to ensuring students' safety including the prevention of incidents of sexual
violence. Sexual violence is a deeply traumatic and difficult experience. The traumatic nature of sexual
assault, societal and cultural messages about sexual assault, and fear of victim blaming make telling
someone about sexual assault difficult. All staff, administrators, instructors, and students will receive
training on this policy.

5. Procedures
e Related procedure document(s): Willis College Student Handbook
¢ High-level steps:
1. Complainant discloses or reports to the Campus Director.
2. Campus Director provides information on supports and reporting options.

3. If aformal complaint is pursued internally, the college initiates a student or staff
misconduct process.

4. Supports and academic considerations are implemented as needed.
6. Compliance and Enforcement

Willis College is committed to a campus environment where individuals feel comfortable coming
forward. Retaliation or failure to comply with the safety and reporting standards outlined in this policy
may result in disciplinary actions as described in relevant college conduct policies.

7. Training and Awareness

e Required training: All staff, administrators, instructors, and students will receive training on this
policy. Orientation will include education on the meaning of consent and procedures for
reporting sexual violence.



e Target audience: Staff, administrators, instructors, and students.
¢ Documentation: Training completion will be tracked through college administrative records.
8. Related Documents

e Policies: Willis College Student Handbook - Professional Behaviour, Respect for Others, Personal
Integrity.

e Procedures/standards: Criminal Code of Canada; Occupational Health and Safety Act.

e Forms/templates: Safety Plan Template; Enrollment Contract.



