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1. Purpose 

This policy aims to promote a culture of inclusion that embraces diversity in all its forms and ensures 

equitable access to education and employment opportunities for all. It seeks to foster an environment 

free from discrimination, harassment, and systemic barriers while providing clear guidelines for 

implementing and upholding diversity and inclusion practices across Willis College. 

2. Scope 

• Applies to: Students, Faculty, Staff, Contractors, and Visitors 

• Applies in: All activities, programs, and services provided by the college 

• Includes: Physical spaces, digital platforms, curriculum, and recruitment 

• Excludes: N/A 

3. Definitions 

• Diversity: The celebration and respect of individual differences and unique perspectives; the 

active recruitment and support of a diverse student body and workforce. 

• Inclusion: The practice of ensuring all individuals feel welcomed, respected, and valued, and 

that diverse voices are incorporated into decision-making. 

• Equity: The commitment to removing barriers and ensuring fair treatment, access, and 

opportunities while addressing systemic inequalities affecting marginalized groups. 

• Accessibility: The intentional design of physical and digital environments to be usable by all 

individuals, including those with disabilities. 

• Inclusive Language: Communication that acknowledges and represents all members of the 

community with dignity, regardless of their characteristics or identity. 

4. Policy Statement 

General Requirements: 

• Commitment to Inclusion: Willis College is committed to an environment where every member 

feels valued and empowered regardless of race, gender, age, religion, disability, or 

socioeconomic status. 



• Inclusion: We create spaces where diverse voices are heard and incorporated into leadership 

and governance. 

• Accountability: The college will hold itself accountable through regular assessment and 

improvement of policies and programs. 

• Inclusive Materials: All interactions, materials, and policies must utilize inclusive language. 

• Safe Environment: The college enforces strict anti-discrimination and harassment standards and 

provides confidential reporting mechanisms. 

• Community Engagement: We partner with local organizations and stakeholders to advance 

equity within the broader community. 

5. Procedures 

• Related procedure document(s): Diversity and Inclusion Committee Charter 

• High-level steps: 

1. Establishment of a Diversity and Inclusion Committee to guide and monitor initiatives. 

2. Integration of DEI principles into the curriculum and co-curricular activities. 

3. Implementation of equitable hiring practices and support systems 

(mentorship/scholarships). 

4. Submission of annual progress reports to college leadership. 

6. Compliance and Enforcement 

The Diversity and Inclusion Committee is responsible for monitoring and evaluating the effectiveness of 

this policy. Members of the Willis College community are encouraged to report concerns through 

designated channels. Violations of anti-discrimination or harassment standards will be addressed 

through the college’s disciplinary framework. 

7. Training and Awareness 

• Required training: Professional development on anti-discrimination, cultural competence, and 

inclusive practices. 

• Target audience: All members of the Willis College community. 

• Documentation: Policy reviewed tri-annually; annual reports provided to leadership. 

8. Related Documents 

• Policies: Anti-Harassment Policy, Recruitment and Retention Guidelines. 

• Procedures/standards: Inclusive Design Standards for Digital and Physical Spaces. 

• Forms/templates: Confidential Reporting Form, Feedback Submission Channel. 

 


